















































B2/28/2013 23:85 B107856867 RALPH FICK PAGE B2/82

. » . _ PORM EXEMPT UNDGR 44 .3 03612
INTERNET UNITED STATES OF AMERICA e ey
FoR NG i NATIGNAL LAROR RELATIONS BOARD DO NOT WRITE iN THIS SPACE |
CH/NROE AGAINST EMPLOYER Caxe Date Flied t
|NSTRUC“DN3 l 07 CA-099462 3—1—13‘ B _—]
Fuo an orlginal with NLRB Reglonal puredm tor the reglon in which the slloged unfals fabor practico occurred of Is aeourml
—— . .. ._..1EMPLOYER AGAINST WHOM CHARGE 1§ BRQUGHT | —
a Name ofErnploynr b b Tl No, 810-530-6032
Sherman Heating & Cooling
; = CeliNo,
e ] o I FaxNe.
d. Addross (Street, cty, sfete, arlivznv code) e. Employer Representative
4500 Morrleh Rd : Doug Sherman . e-Mall

Swartz Creek, Ml 48473

. h. Number of workers omployed
i 8-10

| ﬂpo of Estabusr.menl(!acmy kmno, whoiesaler, efc.) ] igé;ﬁlfy'r;ﬂhcbal product of service
L_onslrucnon/Senvce Co ' Sheet Metal ComponetsISeMoe

k The ebove-riamed employer hqm sngaged In and 's engagltng In unfalr labor pracﬂcea wﬂh|n the meaning uf sectl B(ai: QLﬁeeéiims (1) and (st

subssctions) i B of the Nationsl LaborRelations Act. and these unfalr labor

practices are practices aﬁadm commorce within the maaning of the Ac| or these unfalr labor practices are unfalpractices affecting commercs
vilthin the meaning of the Act @(ld the Postal Reorganization Act

2 Roals of the Charge (se? forih 5: dear 8nd ooneise statement of e facts constiuting the alieged unfair fabor s
In the past six (6) months, ithe Sherman Haaling & Cooling company has engaged In uninvitgd surveillance of potential
employee's and has threakfnned to keep zald employee's from being hired due to their union Rctivitles.

3, Fulln fiing charge| (I fabor orgs full name, Including bbcal name end numb -0
Shee% WTB{ mker% ntrgrr‘ll(ut%na! soc ﬂoﬁowl Union No, g;’ &)

I N e 8 e e e
4. Agdress (Street and number, fcf!!y_, state, and ZIP cods) ab| Tei o, 5175824064

4931 Contec Drive , 4
Lansing, MI 48810

[Cell No,

-y

4| FexNo. 5178824510

B 44.|e-Mail
f

5. Full nama of naflong! or infernalicnal tahcr wrganization of whiah It Is an aMiate or coratituart unk (fo bo fited in Yinen ahare fs fited by 3 labor
ormenizalion) ypvermational A,éLouatnon of Sheet Metal, Air, Rail and Trangportatlon Workere

6. DECLARATION ‘ T4 o.

i da.la%! have read the charge and that the staisments 8re rug 1o the best of my knewisdge end bafiet, 810 735‘6331
. . . ce, if any. Cell No.
; Ralph Fick/ Business Reprasentative 0_&;&‘5552 >
K‘F»T,T;ﬁ.g-z; pamm maklng Ghoma) T (PrintAype neme and tifin or e, any) - -
Feme FItNo- g10.785-8887
! o Mail i
02-28-13 I, - )
- -15_3?_1—(2_011tec Drive, Lcmslng/Ml 48910 e ; r;* phficklu7 @gmail.com N
WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN BE PUMNISHED BY FINE AND IMPRISONMENT {U.S.]GODE, TITLE 18 SECTION 1001)
' PRIVACY ACT STATEMENT

Sofisltatien of the Information on this me is authorized by the National Labor Relations Act (NLRA), 26 U.S.C. § 151 el seq. Thlprincipal uss of the imformation is to asalat
the Nafional Labor Relations Board (NLRBQ Aspmcessmg unfair labor practice and relsted proveedings o lisgation The routine for the Information are fully set fodth in
tha Federal Reglaler, 71 Fed. Reg. 7 Dec. 13, 2006}. The NLRB wil| furthar &xplain these uses upon raquast, Diddiosure of this information to the NLRB i5
voltniany, howewar, falur 1o supply thE mfnrma'mn will cauae the NLRB to decline fo invoka its procosses.












FORM EXEMPT UNDER 44 U.S.C. 3512
UNITED STATES OF AMERICA SRS DOINOTAWRITEEINETHIS§SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed

CHARGE AGAINST EMPLOYER 07-Ca-099778 3-6-2013

INSTRUCTIONS
File an original with the NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
LA RANAS FALILUITIES méemT. LLC oo +
c. Address (street, city, state, ZIP code) < d. Employer Representative e. Telephone No.
N 4'6"1‘{‘ W, _ 4249) 399 0o00
400 WEISS 3T, Yaipz | MS. TRl Fax No. X 209
f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service
FPAcToe N/ dALTVRLAL S&RV1eES

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a) (1) and (3) of the National
Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act, or unfair practices
affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

—~ UNEQUAL AFPPLICATIo] oF <LontTRACTVAL
AcLeer 6aLT

—~ DiscHar oD VoW REPLESLLTATIVE mlwmu%

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

UAW Local 51

4a. Address (street and number, city, state and ZIP code) 4b.
3000 Conner, Detroit MI 48215 Telephone No
Fax No.

5 Full name of national or internationai labor organization of which 1t is an affiliate or constituent urut (lo be filled in when charge is filed by a labor
organization)

International Union, United Autom Aerospace and Agricultural Implement Workers of America
(UAW), AFL-CIO

6 DECLARATION
I declare that "have rgad the above charge and that the statements are true to the best of my knowledge and belief.

v  LokeNZp PoolE - PLESIDE

By
((fgnatur of repr@ntat/ve or person making charge) (P:l_nl/lype name and title or ouﬁ‘% any) Wcht s
(Tel) 313 62(56 35
3000 CLomtuer  beT, Ml db2l5 (ray 3138215717 z-4-~13
(Address) ) ({DateD

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on thus form is authorized by the National Labor Relations Act (NLRA), 29 U S C §151 et seq The principal use of the information is to assist the Natonal Labor Relations
Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec. 13,
2006) The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke

its processes IO












FORM EXEMPT UNDER 44 U,5 C 3512

hTEANET UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
FORI4 NLRS-561 NATIONAL LABOR RELATIONS BOAR
@ CHARGE AGAINST EMPLOYER Case Date Filed
07-CA-100460 3-15-2013
JCTIONS:
‘:ll\:’:?:nmal with NLRB Reglonal Director for tho region In which the allgged unfair labor practice occurred or is oceuriing.
1, EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
| a. Name of Employer b. Tel. No. 734 £86-5230
Bartiett Nuclear nc TS
f. Fax No,
d Address (Streel, city, stete, end ZIP code) . Employe.r Represantative :
6400 N. Dixie Hwy Aaron Blizzard g. e-Mail
Newport, Ml 48166-9726
h. Number of workers employed
15
i Type of Establishment (factory, mine, whalesaler, etc) j. Identify principal product or service
inati Energy

Electric generation plant decontamination
k. The above-nsmed employer has angaged In and ic engagling In unfair labor practices within the meaning of section 8(a), subsectons (1) and (fist
of the National Labor Relations Act, and these unfair labor

subsecions) 8(2)(3) and 8(2)(5)
practices are practitas afadting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce
within the mesning of the Act and the Postal Reorganization Act
2 Basis of the Charae (set forth & dear and concise staternent of the facts constituting the alleged unfair labor practices)
1. Utility Workers Union of America Local 223, AFL-CIO is the certified agent for collective bargaining of the production and
maintenance employees employed by Bartlett Nuclear at the Detroit Edison Company Fermi Il Facility. ~
o
[see attached) o] ;;
m ==
-~ 0 = oy
g ) — i~ (]
— S i .
Y om 2Zow
T o - rm
= —_— Il vy
Fuli name of party fillng charge (if lpbor organfzation, give full na P inglucing local name and numbsy) | | L=
Utmty Workers Union of /gmenca (L%VUA) Local 223 81’8 i?’ower Generation Division £
43 Address (Street and number, cfty, stete. and ZIP code) 4b. Tel. No. 313-965-0235
15160 N. Commerce Drive <c_ Coll No.
Dearborn, MI 48120
4d. Fax No.
4p. o-Mall

in when charge 13 filed by 2 labor

5 Fult name of national or nternational labor organization of which it is 8r affillate or constiluent unit (to be flled

—

organization) UWUA. AFL-CIO
Tel. No,
248-395-9750

6. DECLARATION
and that the statements are true to the best of my knowledge and belief.
Office, if any, Cell No,

! declagd that | have iead the abdve cha
W Union Counsel
{Print/type nama and ttle or office, if anyj Fax No

(s:analuns-o w;-‘Erpers (a_r\nalcngc erge)
Mail
L é‘ Pl men
(Jate)

Adareas ;()()Q(% %{/é{
WILLFIN FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solictation of the information on this form is authonzed by the National Labor Relatlons Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice end related proceedings or litigation The routine uses for the information are fully set forth in
the Feueral Register, 71 Fed. Reg. 7494243 (Dec 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluniary, however, failure o supply the information will cause l?ie NLRB to decline to invoke its processes.



















































Apr 19 2013 13:17 Law Offices of Tinamarie (734) 663-7626 p.3

EANIICEVEHRNT [ IMACA i4 1 1 &~ A€aA

INTERNET UNITED STATES OF AMERICA
FORM NLRG 501 NATIONAL LABOR RELATIONS BOARD | __DONOTWRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case [ Dete Fiied

INSTRUCTIONS: | 07-CA-103235

File an original with NLRB Regional Director for the reglon in which the aileged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROQUGHT

a. Name of Employer b. Tel. No. (616) 837-8060
Dahlgren Industrial, Inc. - ——

_April 19, 2013

P e T

¢. Cell No.
- e e e e — ___]f. Fax No.
d. Address (Streel, city, state, and ZIP code) e. Employer Representative
g. e-Mail
999 West Randall Road Steve Wright, Project Manager
Coopersvilie, Ml 49404 Joe Androski, Superintendant R Nurnber of workers empioyed
i. Type of Establishment(fac-rory, mine, wholasaler, elc.) j. ldentify prinE:ipal preduct or servioé o
Building Contractor Industrial Construction

k. The above-named employer has engaged in and is engaging in unfair laber practioe; within the meaning of section 8(a), su!;;ecu'ons (1) and (list

subssctions) (3) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts coBsﬁfu-t;'n_gT)e alleged unfé_ir labor practices)

See Attachment to Charge.

3. Full name of party filing charge (if labor organization, give full name, incIJ&A_h_g local 5551;‘%_11umber)

__United Association Plumbers and Pipefitters Local No. 174

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (616) B37-0222
1008 O'Malley Drive 4c. Cell No.
Coopersville, Ml 49404

4d. Fax No.

4e. e-Mail

5. Full name of national or internationatl labor organization of which it is an affiliate or cons!iibémﬁl- umt (to_l;e filled in when charge is filed by a labor
organization . . . NP
9 ) United Assn. of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the U.S. and Canada

6. DECLARATION | Tet. N0,
| declgre that | have read the ahgve charge and that the statements are true ta the best of my knowledge and belief. (734) 994-6328

. . Office, if any, Celi No.
Tinamarie Pappas, Attorney Y

y e
(signsture of representativé or n making charge} (PrintAype name and iRl or office, if any)
0 Fax No. (734) 663-7626
e-Mail

4661 Pontiac Trail Ann Arbor, Ml 48105 ansms pappaslawaffices@comcast.net

Address _ e e e e e e e (dare) ’
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information en this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assist
the Natlonal Labor Relations Board (NLRB) In processing unfalr labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, fallure to supply the Information will cause the NLRB 1o decline to invoke is processes.










John 6148501490 p.2

FORM EXEMFT UNDER 44 U S C 3512

INTERMET UNITED STATES OF AMERICA ' a
FORK oy " NATIONAL LAROR RELATIONS BOARD ' DO NOT WRITE IN TH.'S SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

07-CaA-103405 4-23-2013
INSTRUCTIONS: I —
File an originzl with NLRB Regional Director for the region in which the aileged unfair labor practice otcurred or is ocourring.
F- , il kit bkt AN

_ 1_EMPLOYER AGAINST WHOM CHARGE IS BROUGHT e
a Name i Empisyer b. Tel No. (760) 944-107C

¢ CellNo.

_____ t FaxNe (780) 944-1702

d Adiress (S;}é—e'f-, city, stéle, and ZIP ;je) e Emplo};er Representztive
233% 11th Street g e-Mal
Encinitas, CA Paul Saber - CEQ/Owener
"h Number of warkers émbIOyed
1€
i Typeof Establishment (faciory, rmne, whoiesaler, etc ) | ldentity principal prcddd or service

k The above-named errnprwlcyér'has engaged in and is engaging in unfair l[abor practices within the meaning of section 8(a) subsections (1) and {iist

. Y { )
subsecuions) _8(a)(‘| ). (3) and (5} of the National Labor Relations Act, ard these unfair labor

oraciices are prachices afiecling commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce
vathin the meaning of thz Act and the Postal Reargarization Act

2 Basis of the Charge (se! forth a clea: and concise Staternent of the facts constituting the alleged unlair labor practices)

Please see attachec:

DUE TO THE EMPLOYERS ONGOING PERVASIVE UNFAIR LABOR PRACTICES AND HISTORY OF DISREGARD
FOR EMPLOYEES RIGHTS UNDER THE NATIONAL LABOR RELATIONS ACT, BCTGM LOCAL 70 REQUEST THE
NATIONAL LABOR RELATIONS BOARD TO SEEK INJUNCTIVE RELIEF THROUGH 10() of the ACT.

3 Fullpame o"_p_an-,' ﬁlmg éngrée (if labor oroanizabon, give full name, including iccat name an}thnljm_b-e:r)- i

i Bakeryi, Ccnfectionery, Tobaceo Workers and G_r_e_ain M@Ilers International Union Local No. 70

S. Full name of nauonsl or inlemational laber organization of which it 1s an affil ste or constituent unit (to be fifled in when charge is filed by a fabor

orgamzation) Bakery, Confectionery, Tobacco Workers and Grain Millers International Union, AFL-CIO, CLC

" 6 DECLARATION Tel No '
I'dzc are thzt | have read the sbove charge and thel the statemznts are tue to the best of my knowledgz and belief. 240-271-5213

4a. Address (Stree! and rumber, city, state, aad 2IF code) 4b. Tel Ne (61€) 243_7363 ‘
4c CellNo

158 38:h Street SE

Grand Rapids, M 49548-2294 4 FaxNo (g16) 2435624 .
4e e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S COOE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sabictaiion of the infermzbion cn this form 1s authonzed 2y the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ei seq. The principz! use of the information is ‘0 assis!

e A .
( " ,// ,n — . ) L Office. if any, Cell No.
By Vs e %Cét) _J(?hn J Price- Intt Director of Organization
?ujna!_;!xe cf repre;aﬁ.‘a ive Of person mak:ng charge) "Prrifype name and tite or office, # any) e
/ ’.-"\ V/ . - - =
k// ./ . e-Mail
05 /23 [0y |
Address _ (date) !

the I*_lahonal Labor Relztions 3oa-d {NLRB) in processing unfair labor practice and related proceedings or Iitgation The -outine uses for the 11formation are fully set forh :n
the ederal Register, 71 Fed Rag 7484243 (Cec 13, 2006]. The NLRB will further exp ain these uses upon request Disclosure ol this infarmation to the NLRB is

voluntary, howsver, fai'ure to supply the informaticn will cause the NLRB to dechine to invoke iis processes






















FORM EXEMPT UNDER 44 U § C 3512

INTERNET UNITED STATES OF AMERICA
FORN o ™" NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH'S SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS: 07-CA-104460 5-6-2013

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer

b. Tel. No. 559.966-1000

Post Foods, LLC
c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

Keith Martens g e-Mail
Plant Manager

275 CIiff Street
Battle Creek, M| 49014

Approx. 450

h. Number of workers employed

1 Type of Establishment(factory, mine, wholesaler, etc.) J Identify principal product or service
Factory Cereal

k. The above-named employer has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) (5)

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act

of the National Labor Relations Act, and these unfair labor

2 Bass of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
has engaged in and is engaging in unfair labor practices as follows:
the Employer's proposed staffing changes. 2) By harassing and intimidating employees who filed grievances. 3) By

distributing literature to employees intended to discourage union membership and participation.

the rights guaranteed in Section 7 of the Act.

Since on or about November 14, 2012, and continuing to date, the Employer, by its officers, agents and representatives,

1) By refusing and failing to process grievances in a timely manner and using such tactic to cause the Union to agree to

By the foregoing and other acts, the Employer has interfered with, restrained and coerced its employees in their exercise of

Full name of Rlarty filin 49 charge (if labor organization, give full name, including local name and number)

Loca| Union No. 374, United Cereal, Bakery and Food Workers
4a Address (Street and number, city, state, and ZIP code) 4b.Tel.No. a9 962.8714
250 Cliff Street 4c. Cell No.

Battle Creek, MI 48017

4d. FaxRo. 269-962-2673

4e e-Mail

5. Full name of national or international labor organization of which 1t is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
orgamnization . .
g ) International Union, RWDSU, AFL-CIO

6. DECLARATION Tel. No

g charge and that the statements are true to the best of my knowledge and belief. 313-964-5600

Office, if any, Cell No.
Gordon A. Gregory, Attorney ice, if any, Cell No

ing charge) (Print/type name and title or office, if any)

FaxNo. 313 964-2125

e-Mail
Gordon@unionlaw.net

65 Square, Suite 3727, Detroit, Mi 48226 May 3, 2013
Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 U.S C. § 151 et seq. The principal use of the information 1s to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.


































































Fax sent by '@ 124835496 MCKNIGHT MCCLOW 88-82-13 14:85 Pg: 373

FORM EXEMPT UNDER 44 U.3.C 3512

INTERNET UNITED STATES OF AMERICA
FORN:;%;B-&N NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINSY EMPLOYER Caze Date Filed
07-Cca-110507 $-2-2013
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the reglon In which the alleged unfair lebor practice occurred or |s occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emplayer b. Tel.No. 310.422-9436
E |, Inc. d/b/a Church's Chicken
c. Caell No.
f. Fax No.
d. Address (Street, city, stats, and ZIF code) e. Employer Representative ,
3410 W. Corunna Rd., Flint, MI 48503 Eui Hyung Kim g. e-Mail
h. Number of workers employed
20+
i. Type of Establishment (factory, mine, wholessler, elc.) j. dentity principal product or service
restaurant food service
k, The above-named employer has angaged In and is engaging in unfair labor practicas within the meaning of section 8(a), subsections (1) and (fist
subseclions)

of the National Labor Relations Act, and these unfair labor

practices are praclices aftfecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices sffecting commercs
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & cleer and concise statement of the facts constituting the afleged unfair labor practices)

The above named employer who owns and operates a franchise of Church's Chicken untawfully threatened and retaliated
against numerous employees for engaging in protected activity under the Act

g b T4 ALY o wopA )

T

?\.ﬁfﬂ[ namw party filing charge (i fabor organizetion, give full name, Including focai nama end number)
ic orker's

igan rganizing Committee
4a. Address (Strest and number, clty, state, and ZIF code) 4b. Tel. No.
269 Walker Street, Suite 843 4c. Cell No,
Detroit, M1 48207
4d. Fax No.
4e. g-Mail

s, Full name of national or internptional labor organization of which it Is an affiiate or constituent unit (to be filled in when charge Is filed by a labor
orgsnization) None

6. DECLARATION Tel. No.

| decla t | haye r e above charge and that the statements are true (o the best of my knowledge and bellef. 248-354-9650

Office, if any, Cell No,

By Patrick J. Roral, Attorney

{signature of representalive or person making charge) {Printtype neme and Ufle or office, X any) Fax No. 248-354-9656
8/212013 o-Mail
400 Galleria Officentre, Suite 117, Southfield, MI 48034 prorai@michworklaw.com
A0dress {Oate)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicttation of the information on this form is authorized by the National Labor Relations Act (NLRA), 25 U.S.C. § 151 ef seg. The principal use of the information Is to asslst
the National Labor Relations Board {NLRB) in processing unfair labor practice and related proceedings or iftigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006), The NLRB wll further explain these uses upon request. Disclosure of thig information to the NLRB is
unhintanse hrwwavar faihirs tn cHinnly tha infarmatinn will caugs the NLRB to deciine to invoke it processes.



Fax sent by @ 124835496 MCKNIGHT HMCCLOU 88-82-13 14:84 Pg: 273

FORM EXEMPT UNDER 44 U 8 C 3512

INTERNET UNITED STATES OF AMERICA
‘°"”('2”$,§B'5°‘ NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case 43 Dets Filsd
NSTRUCTIONS: 07-CA-110545  $-2-2013

Flie an original with NLRB Reglonsl Director for the region In which the elleged unfalr labor practice occurred or Is occuming.

1. EMPLOYER AGAINST WHOM CHARGE |§ BROUGHT

a Name of Employer b. Tel. No, (810) 716-1225
JH Kim, Inc. d/b/a Church's Chicken
c. Cell No.
f. Fax No,
d. Address (Street, city, state, and ZIP code) e. Employer Representative
3043 S. Dort Hwy, Burton, MI 48529 In Sook Kim 9. e-Mail
h. Number of workers employed
20+
1. Type of Establishment (facfory, mine, wholesaier, efc.) j. dentify principal product or service
restaurant food service

k. The above-named employer has engaged in and Is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (¥st

subsections) of the National Labor Relations Act, and thase unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecling commerce
within the meaning of the Act and (he Postsl Reorganization Act,

2. Basis of the Charge (set forth @ clear and concise stetement of the facts constituting the alleged unfair labor practices)
The above named employer who owns and operates a franchise of Church's Chicken unlawfully threatened and retaliated
against numerous employees for engaging in protected activity under the Act

3. Full name of pwfﬂura charge (if labor orgapt{zgﬁon, give full neme, Including locsl neme end numbaer)

Michigan Worl rganizing Committee
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
269 Walker Strest, Suite 843 4c Cell No,
Defroit, MI 48207
4d. Fax No.
4e. 8-Mail

F 5, Full name of national or Intemational labor organization of which 1t is an affillate or constituent unit (fo be filled In when charge is filed by a fabor
organization) None

8. DECLARATION Tal. No.
1X3are thet | 4 read the above charge and that the statements are true to te best of my knowledge and befief. 248-354-9650
¢
Office, if any, Cell No.
By : Patrick J. Roral, Attorney y
(s:gMature Of repredentative or parson making charge} {Printlype nams and title or office, /¥ any)
: FaxNo. 248-354-9656
e-Mail
400 Galleria Officentre, Suite 117, Southfield, Ml 48034 8212013 prorai@michworklaw.com
Address ! (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 &t seq. The princlpal use of the information Is to assist
the National Labor Relations Board (NLRB) In processing unfaly labor practice and rlated proceedings or litigation. The routine uses for the information are fully set forth in
the Fedaral Register, 71 Fed. Reg. 7454243 (Dec, 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRE to decline to invoke its processes.
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AN
FORM EXEMPT UNDER 44 US.C 3512
M NIAD UMITED STATES OF AVERICA DO NOT WRITE IN THIS SPACE
PR ! NATIONAL LABOR RELATIONS BOARD L e
CHARGE AGAINST EMPLOYER Casze ile
INSTRUCTIONS: 7-CA-114356 9-27-2013

Flle an original with NLRB Reglonal Diroctor for the reglon In which the afleged unfalr labor practice occurred or 9 occourring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 734 6544644
c. Cell No.
Kace Logistics 734-755-2295
f. FaxNo. 734 654-1248
d. Address (Street, city, state, en ZIP codle) e. Employer Represeniatve
Q. e-Mail
862 Will Carleton Road Joseph Parin parinj@kcintergrated.com
Carleton, Ml 48117 b Number of workers employed
150
i. Type of Establishment (factory, mine, wholssaler, efc.) j. |dentify principal product or service
Factory Supply chaln services
k. The above-named employer has engaged in ond Is engaging in unfair tabor practices within the meaning of section 8(a), subsections (1) and (list
subsections) __ (3) of the Natlonal Labor Relations At, snd these unfair labor

prectices are practices affecting commence within the meaning of the Act. o these unfalr labor practices sre unfair practicas affecting commerce
within the meaning of the Act and the Postel Reorganization Act.

2. Basls of tha Charge (sef forth 5 clear and concise statement of the facts constiiuting the alleged unfalr labor practices)

During the last six months, the Company has violated the Act by discharging employees due to their union activity.

3. Full name of party filing cherge (i labor orgenizetion, give full neme, including locsl name and number)

International Union, United Automobile, Aerospace & Agricultural Implement Workers of America -- UAW
43, Address (Stresf and number, city, &tete, and ZIP code) 4b, Tel. No. 313-926-5216

8000 East Jefferson Ave, 4c CellNo. 313 605-0738
Detroit, MI- 48214 4d. FaxNo. 313 976-5240
40, e-Mall
wkarges@uaw.net

5. Full namp of national or International labor organjzation of which it is an afflllate or constituent unit (60 be Siisd In when charge /s filed by e labor
organization)

6. DECLARATION Tel. No.
d the ebove charge and that tha statements are true to the best of my knowledge and belief.

. Offics, if any, Cell No.
William Karges, Assoc. General Counsel ' d

tive or porzon meking charge) (PAniftype narme and tille or office, if ony)

Fax No,

e-Maif
27
Adarass #‘m#o)é

WILLFUL FALSE STATEMENTS ON YHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECYTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the Informalion on this form Is authorized by tho Nationa) Labor Relations Act (NLRA), 29 U.S.C. § 151 #f seg. The principal use of tha Information fs 10 assist
the Nationa! Labor Relations Board (NLRB) In processing unfalr labor practice nd related proceedings or litigation. The routine uges for the (nformation are fully set forth in
the Federal Reglster, 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB wli further explain thase uses upon request, Disclosure of this Information to the NLRB s
voluntary; howsver, failure to supply the Information wili cause the NLRB to dacline to invoke Its processes.

























ATTACHMENT TO CHARGE AGAINST EMPLOYER

item 1.a. Name of Emplover (Joint Employers) —

Severstal North America - and —
ESM Group Inc.

[tem 1.b. Telephone No. --
Severstal: 800-532-8857 ESM: 716-446-8914
Option 3

Item 1.c. Cell No. - -
Severstal: Unknown ESM: Unknown

[tem [.d.Address —

Severstal North America ESM Group Inc.

14661 Rotunda Drive 300 Corporate Parkway
P.O. Box 1699 Suite 118N

Dearborn, MI 48120-1699 Ambherst, NY 14226

ftem 1.e. Employer Representative - -
Severstal: Olga G. Filatova ESM: Director of Human Resources
Vice President, H.R.

Item 1.f. Fax No. - -
Severstal: 313-337-0155 ESM: 716-446-8911

[tem ].g. E-Mail - -
Severstal: contact(wseverstalna.com
ESM: info@esmegroupinc.com

[tem 1.h Number of Workers - -
Severstal: Over 100 ESM: Over 25
















ATTACHMENT TO CHARGE AGAINST EMPLOYER

Item 1.a. Name of Employer (Joint Employers) —

Severstal North America - and —

ESM Group Inc.

Item 1.b. Telephone No. --

Severstal: 800-532-8857 ESM: 716-446-8914
Option 3

Item 1.c. Cell No. - -

Severstal: Unknown ESM: Unknown

Item 1.d.Address —

Severstal North America ESM Group Inc.

14661 Rotunda Drive 300 Corporate Parkway

P.O. Box 1699 Suite 118N

Dearborn, MI 48120-1699 Ambherst, NY 14226

Item 1.e. Employer Representative - -
Severstal: Olga G. Filatova ESM: Director of Human Resources
Vice President, H.R.

Item 1.f. Fax No. - -
Severstal: 313-337-0155 ESM: 716-446-8911

Item 1.¢. E-Mail - -
Severstal: contact@severstalna.com
ESM: info@esmgroupinc.com

Item 1.h Number of Workers - -
Severstal: Over 100 ESM: Over 25

Item 1.i; Type of Establishment
Severstal: Steel Mill ESM: Service Contractor

Item 1.j.:Principle Product or Service :
Severstal: Steel ESM: Steel Composition



































